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Gender Equality Plan (GEP) 
Introduction 

SSbD Consulting Europe SL is a specialised consultancy dedicated to supporting the 
implementation of the Safe and Sustainable by Design (SSbD) framework across industrial and 
policy contexts. The organisation combines scientific knowledge with practical experience to 
assist public authorities, research institutions, and industry stakeholders in integrating safety, 
sustainability, and innovation throughout the design and development process. 

Its mission is to foster the transition towards a circular, toxic-free, and competitive European 
industry by transforming policy objectives into effective and measurable actions. The vision of 
SSbD Consulting Europe SL is a society where sustainability and safety are inherent to innovation, 
underpinned by inclusive collaboration and a strong commitment to equality and diversity as 
fundamental components of sustainable development. 

Gender equality work can include both work for equal opportunities in the company for all 
genders as well as the integration of gender perspectives in research & industry, which in turn can 
improve the quality of R&I and its future benefits. In short, gender equality work and gender 
analyses help to make gendered structures that affect and shape organisations, companies, 
societies, and phenomenon visible. 

This document summarizes and constitutes SSbD Consulting Europe SL’s Gender equality plan 
in line with the requirements of the European Commission’s Horizon Europe framework. 

This document is accessible and disseminated through SSbD Consulting Europe SL’s website 
and internal channels of communication. 

What is a GEP? 

Within the Horizon Europe framework (2021-2027), the European Commission addresses issues 
on gender equality, by for example, introducing Gender Equality Plans (GEPs), as an eligibility 
criterion for applying organisations. In addition to having a GEP in place, the gender dimension 
shall be integrated into research and innovation; a target is set for 50% women in Horizon Europe 
related boards, expert groups, and evaluation committees; and gender balance within research 
groups will be a ranking criterion for proposals otherwise ranked similar. 

Gender equality work at SSbD Consulting Europe SL 

SSbD Consulting Europe SL works for increased gender equality in several areas. SSbD 
Consulting Europe SL works against discrimination and harassment in the workplace actively in 
accordance with the national legislations and laws such as Estatuto de los trabajadores, Royal 
legislative decree 2/2015. Which focuses on the employees not to be discriminated directly or 
indirectly for reasons of sex, marital status, age, racial or ethnic origin, social condition, religion 
or other belief, political opinion, sexual orientation, gender identity, disability, or any other 
personal or social condition. This also includes measures aimed at promoting equality between 
women and men, measures against gender-based violence including sexual harassment. 
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We promote an even gender distribution in different types of work, within different categories of 
employees and in leading positions, through education and competence development and by 
paying regards to even gender distribution when recruiting. 

SSbD Consulting Europe SL’s Work Environment Policy is founded on a principle of zero tolerance 
towards all forms of abusive conduct, including discrimination, bullying, and harassment. The 
company is committed to ensuring a professional, respectful, and safe working environment for 
all employees. Any behaviour that contravenes these principles is treated seriously and 
addressed through appropriate internal measures to ensure accountability and uphold the 
integrity of the workplace. 

SSbD Consulting Europe SL follows and embraces the ten principles of the UN Global Compact 
and works in accordance with the UN’s Guiding Principles on Business and Human Rights. 
Gender in work-life balance and organizational culture. SSbD Consulting Europe SL promotes 
diversity and non-discrimination. We will have an inclusive workplace and provide employees 
with equal rights and opportunities regardless of gender, religion, age, disability, sexual 
orientation, nationality, political opinion, social or ethnic origin. For us it’s of high importance 
there is a balance in one’s life, in regards to both private time and working hours, and this must 
be respected. 

Contact 

Anne Chloe Devic, CEO & Founder, acdevic@ssbd-consulting.eu  

Alexander Björling, Project Manager, abjorling@ssbd-consulting.eu  

More information 

GENERAL INFORMATION ON GENDER EQUALITY IN HORIZON EUROPE  
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-
/publication/51704c8d-ca5f-11eb-84ce-01aa75ed71a1  
 
INFORMATION ON GEPs 
https://ec.europa.eu/info/research-and-innovation/strategy/strategy-2020-2024/democracy-
and-rights/gender-equality-research-and-innovation_en 
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